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Acknowledgement 
of Country

We acknowledge the Wurundjeri People of the Kulin Nation as the 
Traditional Owners of the land.  We recognise the deep 
connection the First People have with this land, its waterways and 
skies.  In particular, we honour Wilami Wunmabil, our bordering 
creek, which flows through time to connect us to the Wurundjeri 
People of the past.  For all the years to come, we, the custodians 
of the creek, will use our school values of Be Brave, Be Kind, Be 
Respectful and Be Responsible – when we interact with this 
Country, to hold onto the memories of the past and ensure it can 
be enjoyed by future generations.
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School Principal reflection- 
Data and Insights 2024 
Annual Report
Nicole Di Marco

As we look back on the past year, I am proud to highlight the continued dedication of 
Strathmore North Primary School to providing a rich, engaging, and high-quality educational 
experience for every student. The 2024 Annual Report reflects how we sustain excellence 
while pursuing growth in academic achievement, student well-being and parent and 
community engagement, as well as our collective efforts to maintain a supportive and positive 
learning environment.



• Numeracy from 41% to 45%

School profile

Parent satisfaction 2024

School percent endorsement 92.9%

State average (primary school) 81.6%

School climate 2024

School percent endorsement 92.9%

State average (primary school) 77.7%

School profile 2024

Students enrolled 647

Female students 320

Male students 327

Students with English as an additional language 37%

Aboriginal or Torres Strait Islander students NDP



• Numeracy from 41% to 45%

Achievements

English – Foundation to Year 6 2024

School percent of students at or above 
age expected standards

94%

Similar schools average 93.7%

State average 86.4%

Mathematics – Foundation to Year 6 2024

School percent of students at or above 
age expected standards

94.1%

Similar schools average 93.7%

State average 85.9%



• Numeracy from 41% to 45%

NAPLAN – Year 3 NAPLAN – Year 5

NAPLAN Reading – Year 5 2024

School percent of students 
in strong or exceeding

91%

Similar schools average 86.9%

State average 73%

NAPLAN Numeracy – Year 5 2024

School percent of students 
in strong or exceeding

85.2%

Similar schools average 85.5%

State average 67.3%

NAPLAN Reading – Year 3 2024

School percent of students 
in strong or exceeding

86.4%

Similar schools average 83.1%

State average 68.7%

NAPLAN Numeracy – Year 3 2024

School percent of students 
in strong or exceeding

84.3%

Similar schools average 82.3%

State average 65.5%



• Numeracy from 41% to 45%

Engagement Wellbeing

Attendance rate 2024

Foundation 92%

Year 1 92%

Year 2 91%

Year 3 91%

Year 4 90%

Year 5 90%

Year 6 92%

Sense of connectedness – Years 4 to 6 2024 4 year average

School percent endorsement 91.7% 92.7%

Similar schools average 78.5% 79.5%

State average 76.8% 77.9%

Management of bullying – Years 4 to 6 2024 4 year average

School percent endorsement 92.6% 94.7%

Similar schools average 75.5% 76.3%

State average 75.5% 76.3%

Student Absence – Foundation to Year 6 2024 4 year average

School average number of absence days 17.7 15.7

Similar schools average 18.5 16.7

State average 21.8 20.1



1. Academic Achievement:
In 2024, Strathmore North Primary School achieved outstanding academic results, particularly in English and Mathematics, where students consistently 
outperformed similar schools, the local network, and state averages. A key highlight was the Year 3 NAPLAN performance, with 86% of students in Reading, 
94% in Writing, and over 77% in Spelling, Grammar, and Numeracy reaching the top two proficiency bands. Teacher judgements also indicated that 95% of 
students were at or above expected levels in Reading, 91% in Writing, and 94% in Numeracy. Students supported under the Program for Students with a 
Disability or Disability Inclusion funding all met or exceeded their individual learning goals. Targeted small-group interventions such as MiniLit and MacqLit 
further supported over 220 students across the year, reinforcing the school’s commitment to equity and excellence.

2. Professional Learning Communities:
The school maintained a strong culture of professional development through its Professional Learning Communities (PLCs), enabling staff to collaborate, 
analyse student data, and refine their teaching practices. Professional learning was a key priority, with peer observation practices rated at 94% 
satisfaction—far exceeding state averages. The school also demonstrated sector-leading results in instructional and cultural leadership, with staff opinion 
data showing scores of 99% and 100% respectively. The focus on building capacity among teaching staff ensured a responsive and innovative approach to 
student learning, underpinned by a shared commitment to continuous improvement.

3. Wellbeing Programs:
Student wellbeing remained a central focus throughout 2024, with a comprehensive suite of programs supporting mental health, resilience, and social-
emotional development. The Resilience Project, Respectful Relationships, and Learning to Learn were foundational to creating positive classroom 
environments and promoting a growth mindset. A full-time Welfare and Child Safety Officer coordinated support services and behavioural interventions, 
while a newly appointed Mental Health and Wellbeing Leader provided targeted group support through initiatives like Social Stencil. The school’s transition 
to the Department’s Disability Inclusion model further enhanced its ability to tailor support to diverse student needs. These efforts contributed to positive 
student outcomes, with 96% of students reporting that they had a trusted adult at school and 93% expressing satisfaction with how bullying was managed.



4. Parent and Community Engagement:
Strathmore North Primary School continued to strengthen its partnership with families in 2024, fostering strong communication and collaboration. The Parent 
Opinion Survey reflected a 93% satisfaction rate, while School Pride and Confidence were rated at 94%, well above both network and state averages. The School 
Council played an active governance role, with sub-committees in Finance, Fundraising, and Community Engagement driving initiatives and fostering parent 
involvement. Partnerships with external organisations like The Resilience Project provided families with access to seminars and resources that further supported 
student wellbeing. Transparent and regular communication via Compass and school newsletters helped maintain a strong connection between home and 
school.

5. Enrichment Programs and Events:
The school offered a rich and diverse curriculum, including specialist programs in Physical Education, Science, Technology, The Arts, and Japanese. Students 
participated in a wide range of enrichment opportunities, including inter-school sports, camps for Years 3 to 6, swimming programs, and community 
performances such as those by The Circus Crew and The Flying Bookworm Theatre Company. Enrichment clubs catered to a variety of student interests, and the 
highly anticipated end-of-year concert showcased student creativity and was warmly embraced by the community. Year 6 students celebrated their primary 
school journey with a formal graduation and a special celebration event, while structured transition programs supported smooth pathways for both incoming 
Foundation students and those moving on to secondary school.

6. Attendance and Engagement:
Student attendance remained a high priority, with average attendance rates exceeding 91% across all year levels. The school took a proactive approach to 
monitoring and addressing absences, with support from a dedicated Attendance Officer and the Compass system. The message "Every Day Counts" was 
reinforced in newsletters and assemblies, and leadership staff actively encouraged punctuality by welcoming students each morning. Students demonstrated a 
high level of engagement, supported by positive relationships and shared values that contributed to a strong sense of belonging and purpose in their learning.

7. Positive School Climate:
A positive and inclusive school culture was evident in all aspects of school life. High expectations for respectful behaviour were consistently maintained, and 
students were empowered through meaningful leadership opportunities. Student voice remained a priority, with School Captains receiving mentoring and the 
Junior School Council leading initiatives to improve school life. The Attitudes to School Survey showed 90% of students positively endorsed Student Voice and 
Agency, far exceeding the state average. A strong sense of collective responsibility for student success was reflected in the School Staff Survey, with 100% of staff 
affirming this value—demonstrating a cohesive and supportive teaching culture.



As we conclude, I want to express my sincere appreciation to our wonderfully supportive families and 
the School Council - so ably led in 2024 by our exceptional President, Ben Starick. With his children 
now moving on to secondary school, Ben has concluded his time as President, but we’re pleased to 
share that he has been elected to stay on as a community member of the School Council. We thank 
Ben for his outstanding leadership and ongoing commitment. We also warmly welcome Kate Maheras, 
who has taken the reins as President from 2025. 

I’d also like to give a heartfelt thank you to our incredible staff, whose commitment and adaptability 
have made it possible to deliver outstanding learning experiences for our students. And, of course, to 
our amazing students—your energy and positivity bring joy to every single day. Thank you all for your 
support and the valuable contributions                                                                                       
you make.. 

Nicole Di Marco, Principal



School Council 
President reflection
Kate Maheras

School Council acknowledges some highlights from the 2024 school year, including:

Respect for everyone – At Strathmore North Primary School, we are proud of the rich cultural 
diversity within our community, with over half of our students coming from culturally diverse 
backgrounds. In 2024, the school finalised its Reconciliation Action Plan—an important milestone 
that reflects our shared commitment to inclusion and the meaningful integration of First Nations 
perspectives across the school. As a parent and community member, it's heartening to see our 
children growing in empathy and respect through school-wide programs and local partnerships. 
Survey feedback shows that our students feel safe, connected, and culturally respected—
something we as a school council are deeply proud to support.

Recognised system leader –  It was fantastic to see Strathmore North Primary School once again 
acknowledged as a High Achieving School by the Department of Education in 2024—an 
achievement the school has maintained since 2019. This recognition highlights not only the 
school’s strong academic performance but also its leadership and collaborative culture among 
staff. From a school council perspective, it’s impressive to see how our school continues to 
contribute to the broader education system by sharing its expertise and embracing innovation 
through the FISO 2.0 framework.
.

Ambitious academic success – One of the most inspiring things to witness as a parent and council 
member is the way Strathmore North continues to aim high when it comes to student learning. In 
2024, the school’s commitment to academic excellence was clear in its use of targeted teaching, 
ongoing assessment, and support strategies tailored to student needs. Programs like Bring Your 
Own Device and focused small-group work are helping students stay engaged and supported, 
while the Professional Learning Community model ensures teaching is responsive and effective. 
The results speak for themselves, and as a parent, I’m incredibly grateful for the way the school 
lifts every student’s potential.

Developing future leaders – Giving students opportunities to lead and have a voice in their school 
experience is something we really value as a council. In 2024, student leadership remained a 
strong focus—from our School Captains and Junior School Council to everyday classroom roles. 
These programs empower students to shape their school environment and build confidence, 
responsibility, and pride. The feedback from the Attitudes to School Survey shows just how 
effective this has been, with students reporting a strong sense of empowerment and belonging.

School Values – Our values are what guide us, and in 2024, the school began refreshing these 
foundations through thoughtful community consultation. As parents, we were proud to be part of 
the process of updating our school values to better reflect the kind of culture we want to see: Be 
Respectful, Be Responsible, Be Kind, and Be Brave. These new values, along with the motto 
“Making Our Values Visible,” will be introduced in 2025 and will continue to shape the character 
of our school community. We look forward to seeing how these values come to life every day in 
the classrooms, the playgrounds, and beyond.
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